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Healthier Communities Select Committee 

Report Title Confirmation of Chair and Vice Chair of the Healthier Communities Select Committee 

Ward  Item:  1 

Contributors Chief Executive (Head of Business & Committee) 

Class Part 1 Date:  25 April 2017 

 

1. Summary 

Further to the Annual General Meeting of Council on 27 March 2017, this report 
informs the Committee of the appointment of a Chair and Vice Chair of the Healthier 
Communities Select Committee.  

2. Purpose of the Report 

To issue directions to the Select Committee regarding the election of their Chair and 
Vice Chair. 

3. Recommendations 

 The Select Committee is recommended to: 

(i) Confirm the election of Councillor John Muldoon as Chair of the Healthier 
Communities Select Committee 

(ii) Confirm the election of Councillor Susan Wise as Vice Chair of the Healthier 
Communities Select Committee 

4. Background 

4.1 On 27 March 2017, the Annual General Meeting of the Council considered a report 
setting out an allocation of seats on committees to political groups on the Council in 
compliance with the requirements of the Local Government and Housing Act 1989. 

4.2 The constitutional allocation for both chairs and vice chairs of select committees is: 

Labour: 6 

5. Financial Implications 

5.1 There are no financial implications arising from this report.   

6. Legal Implications 

 6.1 Select Committees are obliged to act in accordance with the Council’s Constitution. 

BACKGROUND PAPERS 
 

Council AGM Agenda papers 27 March 2017 – available on the Council website here 
or on request from Kevin Flaherty, Business and Committee manager (020 8314 9327) 

 
If you have any queries on this report, please contact John Bardens, Scrutiny Manager 
(020 8314 9976) 
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MINUTES OF THE HEALTHIER COMMUNITIES 

SELECT COMMITTEE 

Wednesday 1 March 2017, 7pm 

Present: Councillors John Muldoon (Chair), Stella Jeffrey (Vice Chair), Paul Bell, Colin 

Elliot, Sue Hordijenko, Jacq Paschoud, Joan Reid, Alan Till and Susan Wise.  

Apologies:  

Also Present: Nigel Bowness (Chair for Work Plan Committee, Healthwatch Bromley 

and Lewisham), Sir Steve Bullock (Mayor of Lewisham), Dr Danny Ruta (Director of 

Public Health, Lewisham Council), Aileen Buckton (Executive Director of Community 

Services), Cathy Ashley (Lewisham Pensioners’ Forum), Joan Hutton (Head of 

Assessment and Care Management), James Lee (Head of Cultural and Community 

Development, Lewisham Council), Warwick Tomsett (Head of Targeted Services and 

Joint Commissioning for Children and Young People, Lewisham Council), and John 

Bardens (Scrutiny Manager). 

1. Minutes of the meeting held on 12 January 2017 

Resolved: the minutes of the last meeting were agreed as a true record. 

2. Declarations of interest 

The following non-prejudicial interests were declared: 

 Councillor John Muldoon is a governor of the South London and Maudsley NHS 

Foundation Trust. 

 Councillor Paul Bell is a member of King’s College Hospital NHS Foundation Trust. 

 Councillor Jacq Paschoud has a family member in receipt of a package of adult 

social care. 

 Councillor Susan Wise is a governor of the King's College Hospital NHS 

Foundation Trust. 

 Councillor Colin Elliot is a Council appointee to the Lewisham Disability Coalition. 

3. Responses from Mayor and Cabinet 

There were no responses at this meeting 

4. Delivery of the Lewisham Health & Wellbeing priorities 

Sir Steve Bullock (Mayor of Lewisham) and Dr Danny Ruta (Director of Public 

Health) introduced the report. The following key points were noted: 

 The Lewisham Health and Wellbeing Board continue to monitor the original nine 

priority outcomes of the Health and Wellbeing Strategy, but has agreed to provide 
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greater strategic focus in three specific areas: to accelerate the integration of care; 

to shift the focus of action and resources towards prevention; building resilience in 

communities. 

 Work to accelerate the integration of care has included setting up Safe and 

Independent Living (SAIL) in Lewisham – a programme intended to improve 

access to a range of local support and advice services. It has also included 

establishing the community falls team in order to proactively identify people at risk 

of falls – there is evidence that this work could help achieve substantial savings. 

 As part of shifting the focus to prevention, the Council has launched the SUGAR 

SMART campaign, achieved UNICEF Baby Friendly Accreditation for health 

visitors, and continued to work with primary schools to implement the Daily Mile 

initiative. There are now 3,000 children running 12 minutes a day, and more 

schools will be starting soon. The Council’s restrictive planning policy on fast-food 

takeaways has also seen the number of fast-food takeaway applications fall. 

 In terms of supporting communities to build resilience, the Council has awarded a 

contract for a new borough-wide community nutrition and physical activity service 

to the Greenwich Co-operative Development Agency (GCDA). This includes 

activities such as cookery classes and food growing. The number of people using 

this service is increasing every month. 

Sir Steve Bullock (Mayor of Lewisham) and Dr Danny Ruta (Director of Public Health) 

answered questions from the Committee. The following key points were noted: 

 It’s too early to measure the impact on breastfeeding rates of the UNICEF 

accreditation. But there is evidence that it can lead to a 15% increase. 

Breastfeeding rates in Lewisham are already relatively high for London. 

 While a reduced number of fast-food takeaway applications are going through, it is 

still a challenge to find healthy fast-food substitute businesses. 

 The Council is planning to pilot the Daily Mile initiative in secondary schools. There 

are already a few secondary school around the country taking part. 

 The Council is establishing neighbourhood forums (known as “Neighbourhood 

Community Development Partnerships”) so that local community and voluntary 

services can connect with each other more easily. 

 The Council are not able to say whether reductions to social care packages have 

led to an increase in falls. With the new falls co-ordinator in place, however, the 

council will now be able to start collecting the data properly and build a more 

comprehensive picture. 

The Committee made a number of comments. The following key points were noted: 

 The Committee noted that some pupils who take part in the Daily Mile initiative are 

now encouraging their parents to walk more outside of school – making physical 
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activity part of their daily routine. Some children are also gaining self-esteem from 

the consequent weight loss.  

 The Committee notes that organisation like community connections are finding it 

very hard to find services for younger adults with learning disabilities. 

Resolved: the Committee noted the report 

5. Health and adult social care integration – draft final report 

John Bardens (Scrutiny Manager) introduced the report. The following key points 

were noted: 

 The Scrutiny Manager explained that the draft report is based on the findings from 

the three evidence sessions and the written evidence submitted. The report is 

divided into sections based on themes arising from these findings. The Chair has 

also circulated draft recommendations for members to consider. 

 Cathy Ashley (Lewisham Pensioners’ Forum) asked to address the committee. She 

stressed the importance of emphasising the financial difficulties being faced by the 

health and care system - £900m shortfall for NHS health and care services in 

south-east London, and a further £242 million gap for local governments and social 

care. 

 Cathy Ashley also said that evidence from the review showed that people are 

facing difficulties accessing the support they need and that many are being asked 

to rely on family and neighbours. Those without these support networks, however, 

are falling through the net. 

 Nigel Bowness (Healthwatch) emphasised how helpful it was for Healthwatch to 

be involved in the engagement work of this review and would like to continue to be 

involved in this and other work. They said that there is a lot more they can do to 

help the committee engage with the local community. 

 Healthwatch pointed out that they are a key part of the SAIL programme in 

Southwark and suggested that they could work in the same way as part of SAIL in 

Lewisham. 

 Healthwatch also offered to support the council with its regular adult social care 

survey – they said that they can help to reach those people who may usually 

struggle to have their voice heard. 

 Healthwatch noted that many of the people with learning disabilities that they spoke 

to as part of the review stressed that they wanted to be able to access mainstream 

activities and services, not just day centres and specialist provision. 

The Committee discussed the report and draft recommendations. The following was 

agreed: 
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 The Committee agreed to amend draft recommendation 2 to say that Lewisham 

Health and Care Partners should ensure that they keep in regular contact with 

other boroughs when discharging people outside of Lewisham. 

 The Committee agreed to amend draft recommendation 3 to say that Lewisham 

Health and Care Partners should ensure that the neighbourhood care model being 

developed reflects the diverse social and demographic nature of the different 

communities in Lewisham.  

 The Committee agreed to amend draft recommendation 9 to say the Lewisham 

Health and Care Partners should engage with local stakeholders (such as 

Healthwatch) when telling local people about the changes to health and social care. 

 The Committee agreed to amend draft recommendation 11 to say the Committee 

appreciates that the Council and its partners will do all they can to make sure that 

the integration of services works for local people, but that the Committee notes that 

there is a risk to social care as a result of government-imposed cuts. 

Resolved: the Committee agreed the draft report considered as the final report of its 

review and agreed the recommendations as tabled by the Chair, subject to the 

amendments noted in the minutes. The Committee also agreed that the report and 

recommendations be presented to M&C for response. 

The full list of agreed recommendations is set out below: 

Work to speed up hospital discharges and avoid admissions 

1. Lewisham Health and Care Partners (LHCP) should return to the Committee 
with an update on the progress of the “ward at home” scheme within six months 
of the conclusion of this review.  

2. LHCP should monitor the figures for discharge delays caused by having to 
make arrangements for non-Lewisham residents to be discharged outside of 
the borough. They should also maintain regular contact with partners in other 
boroughs to tackle these delays as effectively as possible. LHCP should 
provide the Committee with an update within six months of the conclusion of 
this review. 
 
Developing new neighbourhood-based models of care 

3. LHCP should return to the Committee within six months of the conclusion of 
this review with more detail about the model of community-based care being 
developed (influenced by the Buurtzorg model) in order to address the following 
questions:  

 With one key worker responsible for the majority of someone’s care, in 
teams that are self-managed, how would quality be monitored and assured?  

 How would the model, which in the Netherlands has teams of a maximum of 
twelve nurses, scale up in Lewisham, where the proposed neighbourhood 
networks would cover larger areas?  
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 How would the model, which appears from the evidence to be quite 
expensive to operate, work in Lewisham in the context of ongoing public 
sector budget pressures? 

 How would the model work in Lewisham given the diverse social and 
demographic nature of the different communities in Lewisham?  

4. With the closer integration of community-based services, LHCP should 
consider an integrated complaints process, which is accessible to all who may 
need to use it.  
 
Supporting the effective integration of health and social care 

5. The neighbourhood-based care models currently being developed by LHCP 
should be carefully tailored to meet the needs profile of the areas they’ll serve. 
The Committee should be provided with information about how LHCP plan to 
do this within six months of the conclusion of this review.  

6. Given that it is a key aim of integration, LHCP should set clear targets for 
reductions in unplanned hospital admissions and monitor performance against 
these. This would allow stakeholders to monitor progress. 

7. LHCP should do all they can locally to make sure that the regulatory processes 
involved in health and care do not act as a disincentive to more integrated ways 
of working. 

8. LHCP should continue to explore ways of embedding integrated health and 
social care teams in each of the four neighbourhoods in order to achieve lasting 
cultural change.  

 
Communicating and engaging with people about the changes 

9. LHCP should review how the changes to health and social care are being 
communicated and how people, residents and staff are being engaged in the 
process. They should engage with relevant local stakeholders to help with this. 
Other areas have made use of case studies to help with explaining complex 
changes like this 

10. There should be more co-production in the changes to health and social care 
and the development of the new models of care.  

11. While it may not be necessary to communicate to the wider public the 
organisational changes taking place behind the scenes, LHCP should 
effectively communicate these changes to relevant staff and health 
professionals in the borough, and in the voluntary and community sector.  

12. The Committee appreciates that the Council and its partners will do all they can 
to make sure that the integration of services works for local people, but the 
Committee also notes that there is a risk to social care as a result of 
government-imposed cuts. 
 
The views of people using health and care services in Lewisham 

13. LHCP should ensure that all staff are able to provide a personalised and 
responsive service to people in their homes at all times. 
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14. LHCP should review how the current complaints process for community-based 
services is working and how and when people are notified of it. 
 
Making the most of voluntary and community sector services 

15. LHCP should draw up a plan on how they can work together to build capacity 
and avoid duplication in the area of activities for young adults with learning 
disabilities. People with learning disabilities represent a significant proportion of 
adult social care service users and developing more community-led services for 
this group could have a significant positive impact.  

 

6. Transition from children’s to adults’ social care 

Joan Hutton (Head of Assessment and Care Management) and Warwick Tomsett 

(Head of Targeted Services and Joint Commissioning for Children and Young People) 

introduced the report. The following key points were noted: 

 The report provides an update on the Council’s work on “preparing for adulthood 

and transition from children’s to adult services” – a key part of the local SEND 

partnership strategy. 

 The Council is currently developing a better approach to identifying and supporting 

children transferring from children’s to adults’ social care. The improved approach 

involves working with children from an earlier age in order to begin preparation for 

their eventual transition from children’s services earlier. It involves assessing 

children’s needs as they grow up and working closely with parents, carers, schools 

and other support services throughout. 

Joan Hutton and Warwick Tomsett answered questions from the Committee. The 

following key points were noted: 

 To help children and their families prepare for the loss of short breaks when they 

transfer to adult social care, the Council are doing more to talk to parents about 

how to access mainstream services.  

 Out of around 600 under-19s currently receiving children’s social care, about a 

quarter are expected to meet the eligibility criteria for adult social care.  

The Committee made a number of comments. The following was noted: 

 The Committee noted that the preparation for children who aren’t going to meet 

threshold for adult social care services is currently very poor – particularly around 

the loss of short breaks. 

Resolved: the Committee noted the report 

 

7. Leisure centre contracts 

James Lee (Head of Cultural and Community Development) introduced the report. The 

following key points were noted:  
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 The Council are working closely with leisure providers to invest in facilities in a 

difficult market with ongoing pressure from budget gyms. 

 After saving £1m from leisure contracts the Council benchmarked Lewisham 

leisure contracts and found that we are receiving good value from our providers. 

 Leisure providers continue to receive complaints about repairs and cleanliness. 

 Council officers are also working hard to promote leisure facilities to disabled 

people to increase uptake, and to further promote the Lewisham Be Active scheme. 

Resolved: the Committee noted the report.   

 

8. Select Committee work programme 

John Bardens (Scrutiny Manager) introduced the report. The following was noted: 

 The Scrutiny Manager introduced a draft work programme for the 2017/18 

municipal year and asked the Committee to consider and suggest the priority 

issues it would recommend to the Committee next year.  

The Committee made a number of comments. The following was noted: 

 The Committee needs to closely monitor neighbouring boroughs’ commissioning 

decisions and how these may affect service providers in Lewisham.   

Resolved: the Committee noted the completed work programme for 2016/17 and the 

draft work programme for 2017/18, and considered priority areas for scrutiny next year. 

9. Referrals 

There were none.  

The meeting ended at 21.35pm 

Chair:  

 ---------------------------------------------------- 

Date: 

 ---------------------------------------------------- 
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Healthier Communities Select Committee 

Title Declaration of interests 

Contributor Chief Executive Item 3 

Class Part 1 (open) 25 April 2017 

 
Declaration of interests 
 
Members are asked to declare any personal interest they have in any item on the 
agenda. 
 
1. Personal interests 
 

There are three types of personal interest referred to in the Council’s Member 
Code of Conduct: 
 
(1) Disclosable pecuniary interests 
(2) Other registerable interests 
(3) Non-registerable interests 

 
2. Disclosable pecuniary interests are defined by regulation as:- 
 

(a) Employment, trade, profession or vocation of a relevant person* for profit or 
gain 

 
(b) Sponsorship –payment or provision of any other financial benefit (other than 

by the Council) within the 12 months prior to giving notice for inclusion in the 
register in respect of expenses incurred by you in carrying out duties as a 
member or towards your election expenses (including payment or financial 
benefit  from a Trade Union). 

 
(c) Undischarged contracts between a relevant person* (or a firm in which they 

are a partner or a body corporate in which they are a director, or in the 
securities of which they have a beneficial interest) and the Council for goods, 
services or works. 

 
(d) Beneficial interests in land in the borough. 
 
(e) Licence to occupy land in the borough for one month or more. 
 
(f) Corporate tenancies – any tenancy, where to the member’s knowledge, the 

Council is landlord and the tenant is a firm in which the relevant person* is a 
partner, a body corporate in which they are a director, or in the securities of 
which they have a beneficial interest.   

 
(g)  Beneficial interest in securities of a body where: 
 

(a) that body to the member’s knowledge has a place of business or land 
in the borough;  
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(b) and either 
 

(i) the total nominal value of the securities exceeds £25,000 or 1/100 of 
the total issued share capital of that body; or 
(ii) if the share capital of that body is of more than one class, the total 
nominal value of the shares of any one class in which the relevant 
person* has a beneficial interest exceeds 1/100 of the total issued 
share capital of that class. 

 
*A relevant person is the member, their spouse or civil partner, or a person with 
whom they live as spouse or civil partner.  

 
3.  Other registerable interests 

 
The Lewisham Member Code of Conduct requires members also to register the 
following interests:- 

 
(a) Membership or position of control or management in a body to which you 

were appointed or nominated by the Council 
(b) Any body exercising functions of a public nature or directed to charitable 

purposes, or whose principal purposes include the influence of public 
opinion or policy, including any political party 

(c) Any person from whom you have received a gift or hospitality with an 
estimated value of at least £25 

 
4. Non registerable interests 

 
Occasions may arise when a matter under consideration would or would be likely 
to affect the wellbeing of a member, their family, friend or close associate more 
than it would affect the wellbeing of those in the local area generally, but which is 
not required to be registered in the Register of Members’ Interests (for example a 
matter concerning the closure of a school at which a Member’s child attends).  

  
5.  Declaration and Impact of interest on members’ participation 

 
 (a)  Where a member has any registerable interest in a matter and they are 

present at a meeting at which that matter is to be discussed, they must 
declare the nature of the interest at the earliest opportunity and in any 
event before the matter is considered. The declaration will be recorded in 
the minutes of the meeting. If the matter is a disclosable pecuniary interest 
the member must take not part in consideration of the matter and withdraw 
from the room before it is considered. They must not seek improperly to 
influence the decision in any way. Failure to declare such an interest 
which has not already been entered in the Register of Members’ 
Interests, or participation where such an interest exists, is liable to 
prosecution and on conviction carries a fine of up to £5000  
 

 (b)  Where a member has a registerable interest which falls short of a 
disclosable pecuniary interest they must still declare the nature of the 
interest to the meeting at the earliest opportunity and in any event before 
the matter is considered, but they may stay in the room, participate in 
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consideration of the matter and vote on it unless paragraph (c) below 
applies. 

 
(c) Where a member has a registerable interest which falls short of a 

disclosable pecuniary interest, the member must consider whether a 
reasonable member of the public in possession of the facts would think 
that their interest is so significant that it would be likely to impair the 
member’s judgement of the public interest. If so, the member must 
withdraw and take no part in consideration of the matter nor seek to 
influence the outcome improperly. 

 
 (d)  If a non-registerable interest arises which affects the wellbeing of a 

member, their, family, friend or close associate more than it would affect 
those in the local area generally, then the provisions relating to the 
declarations of interest and withdrawal apply as if it were a registerable 
interest.   

 
(e) Decisions relating to declarations of interests are for the member’s 

personal judgement, though in cases of doubt they may wish to seek the 
advice of the Monitoring Officer. 

 
6. Sensitive information  

 
There are special provisions relating to sensitive interests. These are interests the 
disclosure of which would be likely to expose the member to risk of violence or 
intimidation where the Monitoring Officer has agreed that such interest need not 
be registered. Members with such an interest are referred to the Code and 
advised to seek advice from the Monitoring Officer in advance. 

 
7. Exempt categories 
 

There are exemptions to these provisions allowing members to participate in 
decisions notwithstanding interests that would otherwise prevent them doing so. 
These include:- 

 
(a) Housing – holding a tenancy or lease with the Council unless the matter 

relates to your particular tenancy or lease; (subject to arrears exception) 
(b) School meals, school transport and travelling expenses; if you are a parent 

or guardian of a child in full time education, or a school governor unless 
the matter relates particularly to the school your child attends or of which 
you are a governor;  

(c) Statutory sick pay; if you are in receipt 
(d) Allowances, payment or indemnity for members  
(e) Ceremonial honours for members 
(f) Setting Council Tax or precept (subject to arrears exception) 
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Healthier Communities Select Committee 

Title Select Committee work programme 2017/18 

Contributor Scrutiny Manager Item 6 

Class Part 1 (open) 25 April 2017 

 

1. Purpose 

To ask Members to agree an annual work programme for the Committee. 

2. Summary 

This report: 

1. Informs Members of the meeting dates for this municipal year. 

2. Invites Members to agree the Committee’s priorities for the 2017-18 municipal year. 

3. Informs Members of the process for Business Panel approval of the work 
programme. 

4. Outlines how the work programme can be monitored, managed and developed. 

3. Recommendations 

The Select Committee is asked to: 

 Note the meeting dates for the Healthier Communities Committee in 2017/18 

 Note the Terms of Reference for the Committee at Appendix A 

 Consider the provisional work programme at Appendix B 

 Note the key decision plan, attached at Appendix C, and consider any key 
decisions for further scrutiny 

 Agree a work programme for the municipal year 2017/18 

 Review how the work programme can be developed, managed and monitored over 
the coming year. 

4. Meeting dates 

The following Committee meeting dates for the next municipal year were agreed at the 
Council AGM on 27 March 2017: 

2017: 

 25 April 

 13 June 

 20 July 

 7 September 

 1 November 

 30 November 
 

2018: 

 24 January 

 6 March  
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5. Context 
 
5.1. The Committee has a responsibility for carrying out the duties of the Overview and 

Scrutiny Committee as they relate to the provision of service by, and performance of, 
health bodies providing services for local people. The Committee’s terms of 
reference are set out in appendix A. 
 

5.2. The Committee regularly scrutinises the work of Lewisham’s Community Services 
directorate, which includes teams responsible for adult social care, joint 
commissioning, community education and public health. The Committee also has a 
role in questioning local providers and commissioners – including Lewisham and 
Greenwich NHS Trust, South London and Maudsley NHS Foundation Trust and 
Lewisham’s clinical commissioning group. 

 
5.3. The Committee works with Healthwatch Lewisham and Lewisham’s Health and 

Wellbeing board to drive improvements to services for local people. 
 
6. Provisional 2017/18 work programme 
 
6.1. At the last meeting of the previous municipal year, on 1 March 2017, the Committee 

considered a number of items for inclusion in the work programme. The Scrutiny 
Manager has incorporated the comments of the Committee into a provisional work 
programme for the Committee to consider, which is attached at Appendix B.  

 
6.2. The work programme includes: 

 suggestions from the Committee in the previous year; 

 suggestions from officers; 

 issues arising as a result of previous scrutiny; 

 issues that the Committee is required to consider by virtue of its terms of 
reference; 

 items requiring follow up from Committee reviews and recommendations; 

 standard reviews of policy implementation or performance, which is based on a 
regular schedule. 

 
Deciding on items for the work programme 
 
6.3. When deciding on items to include in the work programme, the Committee should 

have regard to: 

 priority areas for the council; 

 budget pressures; 

 items the Committee is required to consider by virtue of its terms of reference; 

 the criteria for selecting and prioritising topics; 

 the capacity for adding items; 

 the context for setting the work programme and advice from officers; 

 Issues of importance for local assemblies. 
 
6.4. On 28 March 2017, the Overview & Scrutiny Business Panel resolved to remind 

committees that as this is the last year of the administration they may want to 
consider work done to date and focus their attention on key policy areas going into a 
new administration in 2017/18. 
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Council finances 
 
6.5. The Council has already made savings of £138.4m to meet its revenue budget 

requirements since May 2010 and is proposing further savings of £23.2m in 2017/18. 
It is expected that the Council will need to identify further savings of circa £32.6m for 
the following two years, 2018/19 to 2019/20. This will bring the total savings in cash 
terms made by the Council in the decade to 2020 to just short of £200m. Monitoring 
the impact of savings on service delivery and performance will continue to be of 
importance to scrutiny committees. Lessons learnt from this process can be used to 
help shape the scrutiny of future savings proposals as and when they are put 
forward.   

Budgetary issues of particular relevance to the work of the Committee 
 

6.6. The continuation of the adult social care precept. For 2017/18 councils have the 
additional flexibility to raise the precept by up to 3% in 2017/18 and 2018/19, but by 
no more that 6% in total up to 2019/20. For Lewisham, adding 3% for the precept to 
Council Tax in 2017/18 will provide an additional £2.68m in 2017/18. 

6.7. Adult social care continuing to be a “volatile budget area” for the council. Out of a 
projected overspend of £11.6m for the council, £2.5m of this relates to adult social 
care. This overspend is due to a number of factors, including the increased costs of 
residential care for older adults.  

6.8. Among the budget risks identified for 2017/18 is transition from children’s to adults’ 
social care as the council experiences an increase in the transfer of high-cost 
packages and placements for young people with a learning disability. The numbers of 
the most elderly in the borough also appears to be increasing, along with their needs 
and the costs of providing them. The 2016/17 forecast for adult services is an 
overspend of £3.5m.  

6.9. The Better Care Fund in 2017/18. The value of the Better Care Fund for Lewisham in 
2016/17 is £21.218m, out of a national total of £3.9bn. The 2017/18 plan is currently 
being developed, but any local increase is likely to be limited to an adjustment for 
inflation. 

6.10. The Public Health Grant in 2017/18. In 2016/17 the Council’s allocation for Public 
Health Grant is £25.298m. National reductions of 2.6% annually have been 
announced for the next three financial years and the 2017/18 Lewisham allocation is 
£24.967m. There is also a £260k shortfall in savings which will need to managed in 
2017/18 or addressed with other savings due in 2017/18. 

6.11. In 2017/18 the Government is also redirecting of money from the New Homes Bonus 
scheme to an “improved Better Care Fund”. This is intended for meeting the costs of 
social care and supporting integration work between health and social care. The 
funding for Lewisham is expected to be £1.2m in 2017/18.  

Decisions due to be made by Mayor and Cabinet 
 

6.12. Members are asked to review the most recent notice of key decisions at Appendix B 
and, if appropriate, suggest any additional items for further scrutiny. 

7. Different types of scrutiny 
 
7.1. It is important to agree how each work programme item will be scrutinised. Some 

items may only require an information report to be presented to the Committee and 
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others will require performance monitoring data or analysis to be presented. 
Typically, the majority of items take the form of single meeting items, where 
members: 

(a) agree what information and analysis they wish to receive in order to achieve their 
desired outcomes; 

(b) receive a report presenting that information and analysis; 
(c) ask questions of the presenting officer or guest; 
(d) agree, following discussion of the report, whether the Committee will make 

recommendations or receive further information or analysis before summarising its 
views. 

 
7.2. For each item, the Committee should consider what type of scrutiny is required and 

whether the item is high or medium/low priority (using the prioritisation process). 
Allocating priority to work programme items will enable the Committee to decide 
which low and medium priority items it should remove from its work programme, 
when it decides to add high priority issues in the course of the year. 

7.3. The below flow chart, based on the Centre for Public Scrutiny (CfPS) advice for 
prioritising topics is designed to help Members decide which items should be added 
to the work programme. 
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8. Approving, monitoring and managing the work programme 
 
8.1. In accordance with the Overview and Scrutiny Procedure rules outlined in the 

Council’s constitution, each select committee is required to submit its annual work 
programme to the Overview and Scrutiny Business Panel. The Business Panel will 
meet in May to consider provisional work programmes and agree a co-ordinated 
Overview and Scrutiny work programme, which avoids duplication of effort and which 
facilitates the effective conduct of business. 

8.2. The work programme will be reviewed at each meeting of the Committee. This allows 
urgent items to be added and items which are no longer a priority to be removed. 
Each additional item added should first be considered against the criteria outlined 
above. If the Committee agrees to add additional items because they are high 
priority, it must then consider which medium/low priority items should be removed in 
order to create sufficient capacity. The Committee has eight scheduled meetings this 
municipal year and its work programme needs to be achievable in terms of the 
amount of meeting time available. 

8.3. At each meeting of the Committee, there will be an item on the work programme 
presented by the Scrutiny Manager. When discussing this item, the Committee will be 
asked to consider the items programmed for the next meeting. Members will be 
asked to outline what information and analysis they would like in the report for each 
item, based on the outcomes they would like to achieve, so that officers are clear on 
what they need to provide. 

9. Financial implications 
 
9.1. There are no financial implications arising from the implementation of the 

recommendations in this report.  

10. Legal implications 
 
10.1. In accordance with the Council’s Constitution, all scrutiny select committees must 

devise and submit a work programme to the Business Panel at the start of each 
municipal year. 

11. Equalities implications 
 
11.1. The Equality Act 2010 (the Act) introduced a public sector equality duty (the equality 

duty or the duty).  It covers the following protected characteristics: age, disability, 
gender reassignment, marriage and civil partnership, pregnancy and maternity, race, 
religion or belief, sex and sexual orientation. 

11.2. In summary, the Council must, in the exercise of its functions, have due regard to the 
need to: 

 eliminate unlawful discrimination, harassment and victimisation and other conduct 
prohibited by the Act. 

 advance equality of opportunity between people who share a protected 
characteristic and those who do not. 

 foster good relations between people who share a protected characteristic and 
those who do not. 

 
11.3. It is not an absolute requirement to eliminate unlawful discrimination, harassment, 

victimisation or other prohibited conduct, or to promote equality of opportunity or 
foster good relations between persons who share a protected characteristic and 
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those who do not. It is a duty to have due regard to the need to achieve the goals 
listed at 12.2 above.  

11.4. The weight to be attached to the duty will be dependent on the nature of the decision 
and the circumstances in which it is made. This is a matter for the Mayor, bearing in 
mind the issues of relevance and proportionality. The Mayor must understand the 
impact or likely impact of the decision on those with protected characteristics who are 
potentially affected by the decision. The extent of the duty will necessarily vary from 
case to case and due regard is such regard as is appropriate in all the 
circumstances. 

11.5. The Equality and Human Rights Commission has issued Technical Guidance on the 
Public Sector Equality Duty and statutory guidance entitled “Equality Act 2010 
Services, Public Functions & Associations Statutory Code of Practice”. The Council 
must have regard to the statutory code in so far as it relates to the duty and attention 
is drawn to Chapter 11 which deals particularly with the equality duty. The Technical 
Guidance also covers what public authorities should do to meet the duty. This 
includes steps that are legally required, as well as recommended actions. The 
guidance does not have statutory force but nonetheless regard should be had to it, 
as failure to do so without compelling reason would be of evidential value. The 
statutory code and the technical guidance can be found at: 
https://www.equalityhumanrights.com/en/advice-and-guidance/equality-act-codes-
practice 

https://www.equalityhumanrights.com/en/advice-and-guidance/equality-act-technical-
guidance  
 
11.6. The Equality and Human Rights Commission (EHRC) has previously issued five 

guides for public authorities in England giving advice on the equality duty:  

 The essential guide to the public sector equality duty 

 Meeting the equality duty in policy and decision-making 

 Engagement and the equality duty: A guide for public authorities 

 Objectives and the equality duty. A guide for public authorities 

 Equality Information and the Equality Duty: A Guide for Public Authorities 
 

11.7. The essential guide provides an overview of the equality duty requirements including 
the general equality duty, the specific duties and who they apply to. It covers what 
public authorities should do to meet the duty including steps that are legally required, 
as well as recommended actions. The other four documents provide more detailed 
guidance on key areas and advice on good practice. Further information and 
resources are available at: https://www.equalityhumanrights.com/en/advice-and-
guidance/public-sector-equality-duty-guidance#h1 

Background documents 
Lewisham Council’s Constitution 
Centre for Public Scrutiny: The Good Scrutiny Guide 

 
Appendices 
Appendix A – Committee’s terms of reference 
Appendix B – Provisional work programme 
Appendix B – Key decision plan 
 
 
 

Page 20

https://www.equalityhumanrights.com/en/advice-and-guidance/equality-act-codes-practice
https://www.equalityhumanrights.com/en/advice-and-guidance/equality-act-codes-practice
https://www.equalityhumanrights.com/en/advice-and-guidance/equality-act-technical-guidance
https://www.equalityhumanrights.com/en/advice-and-guidance/equality-act-technical-guidance
https://www.equalityhumanrights.com/en/node/691
https://www.equalityhumanrights.com/en/node/562
https://www.equalityhumanrights.com/en/node/820
https://www.equalityhumanrights.com/en/node/1461
https://www.equalityhumanrights.com/en/node/838
https://www.equalityhumanrights.com/en/advice-and-guidance/public-sector-equality-duty-guidance#h1
https://www.equalityhumanrights.com/en/advice-and-guidance/public-sector-equality-duty-guidance#h1


Appendix A  
 
Healthier Communities Select Committee terms of reference:  
 
(a) To fulfill all of the Overview and Scrutiny functions in relation to the provision of service 
by and performance of health bodies providing services for local people. These functions 
shall include all powers in relation to health matters given to the Council’s Overview and 
Scrutiny Committee by any legislation but in particular the NHS Act 2006 as amended, the 
Health and Social Care Act 2012, the Care Act 2014 and regulations made under that 
legislation, and any other legislation in force from time to time. For the avoidance of doubt, 
however, decisions to refer matters to the Secretary of State in circumstances where a 
health body proposes significant development or significant variation of service may only 
be made by full Council.  
 
(b) To review and scrutinise the decisions and actions of the Health and Wellbeing Board 
and to make reports and recommendations to the Council and/or Mayor and Cabinet.   
 
(c) To review and scrutinise in accordance with regulations made under Section 244 NHS 
Act 2006 matters relating to the health service in the area and to make reports and 
recommendations on such matters in accordance with those regulations  
 
(d) Require the attendance of representatives of relevant health bodies at meetings of the 
select committee to address it, answer questions and listen to the comments of local 
people on matters of local concern.  
 
(e) With the exception of matters pertaining to the Council’s duty in relation to special 
educational needs, to fulfill all of the Council’s Overview and Scrutiny functions in relation 
to social services provided for those 19 years old or older including but not limited to 
services provided under the Local Authority Social Services Act 1970, Children Act 2004, 
National Assistance Act 1948, Mental Health Act 1983, NHS and Community Care Act 
1990, NHS Act 2006, Health and Social Care Act 2012 and any other relevant legislation 
in place from time to time.  
 
(f) To fulfill all of the Council’s Overview and Scrutiny functions in relation to the lifelong 
learning of those 19 years or over (excluding schools and school related services).  
 
(g) To receive referrals from the Healthwatch and consider whether to make any 
report/recommendation in relation to such referral (unless the referral relates solely to 
health services for those aged under 19 years of age, in which case the referral from the 
Healthwatch should be referred to the Children and Young People Select Committee .  
 
(h) To review and scrutinise the Council’s public health functions.  
 
(i) Without limiting the remit of this Select Committee, its terms of reference shall include 
Overview and Scrutiny functions in relation to: people with learning difficulties; people with 
physical disabilities; mental health services; the provision of health services by those other 
than the Council; provision for elderly people; the use of Section 75 NHS Act 2006 
flexibilities to provide services in partnership with health organisations; lifelong learning of 
those aged 19 years or more (excluding schools and school related services); Community 
Education Lewisham; other matters relating to Health and Adult Care and Lifelong 
Learning for those aged 19 years or over. 
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(j) Without limiting the remit of the Select Committee, to hold the Executive to account for 
its performance in relation to the delivery of Council objectives in the provision of adult 
services and health and lifelong learning.  
 
NB In the event of there being overlap between the terms of reference of this select 
committee and those of the Children and Young People Select Committee, the Business 
Panel shall determine the Select Committee which shall deal with the matter in question. 
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Work item Type of item Priority
Strategic 

priority

Delivery 

deadline
25-Apr 13-Jun 20-Jul 07-Sep 01-Nov 30-Nov 24-Jan 06-Mar

Lewisham future programme Standard item High CP9 Ongoing

Sustainability and transformation plan Standard item Medium CP9 Apr

Confirmation of Chair and Vice Chair Constitutional req High CP9 Apr

Select Committee work programme 2017/18 Constitutional req High CP9 Apr

CCG update on primary care changes Standard item Medium CP10 Apr

In-depth review In-depth review High CP9 Dec Scope Evidence session Evidence session Report

SLaM quality account Performance monitoring Medium CP9 Jun

Devolution pilot Standard item Medium CP10 Jun

Place-based care and neighbourhood care networks Standard item Medium CP9 Jun

Lewisham Safeguarding Adults Board Standard item Medium CP9 Jul

Lewisham and Greenwich NHS Trust Quality Account Performance monitoring Medium CP9 Jul

Leisure centre contract Performance monitoring Medium CP9 Jul

CQC update on care homes Performance monitoring Medium CP9 Sep

Transition from children's to adult social care Standard item Medium CP9 Sep

Healthwatch annual report Information item Medium CP9 Sep

Lewisham hospital update (systems resilience) Standard item High CP9 Nov

Public health annual report Performance monitoring Medium CP9 Nov

Partnership commissioning intentions Performance monitoring Medium CP9 Dec

Integration review update Performance monitoring Medium CP9 Dec

Adult safeguarding Performance monitoring High CP9 Jan

Adult learning Lewisham annual report Performance monitoring Medium CP9 Jan

Delivery of the Lewisham Health & Wellbeing priorities Performance monitoring High CP9 Mar

Item completed

Item on-going 1) Tuesday 25 April 5) Wednesday

Item outstanding 2) Tuesday 13 June 6) Thursday

Proposed timeframe 3) Thursday 20 July 7) Wednesday

Item added 4) Thursday 7 September 8) Tuesday 6 March

Healthier Communities Select Committee work programme 2017/18 Programme of work

Meetings

01 November

30 November

24 January
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FORWARD PLAN OF KEY DECISIONS 

 

   
 

Forward Plan May 2017 - August 2017 
 
 
This Forward Plan sets out the key decisions the Council expects to take during the next four months.  
 
Anyone wishing to make representations on a decision should submit them in writing as soon as possible to the relevant contact officer (shown as number (7) in 
the key overleaf). Any representations made less than 3 days before the meeting should be sent toKevin Flaherty, the Local Democracy Officer, at the Council 
Offices or kevin.flaherty@lewisham.gov.uk. However the deadline will be 4pm on the working day prior to the meeting. 

 
 
 
 

 
 
 
 

February 2017 
 

New Homes Programme Parts 
1 and 2 
 

19/04/17 
Mayor and Cabinet 
 

Kevin Sheehan, 
Executive Director for 
Customer Services and 
Councillor Damien Egan, 
Cabinet Member Housing 
 

 
  

 

March 2017 
 

Main Grants Programme 
2017/18 London Boxing 
Allocation 
 

19/04/17 
Mayor and Cabinet 
(Contracts) 
 

Aileen Buckton, 
Executive Director for 
Community Services and 
Councillor Joan Millbank, 
Cabinet Member Third 

 
  

 

A “key decision”* means an executive decision which is likely to: 
 
(a) result in the Council incurring expenditure which is, or the making of savings which are, significant having regard to the Council’s budget for the service or function to which the 

decision relates; 
 

(b) be significant in terms of its effects on communities living or working in an area comprising two or more wards. 
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FORWARD PLAN – KEY DECISIONS 

Date included in 
forward plan 

Description of matter under 
consideration 

Date of Decision 
Decision maker 
 

Responsible Officers / 
Portfolios 

Consultation Details Background papers / 
materials 

Sector & Community 
 

February 2017 
 

Provision of Passenger 
Transport Services - 
Establishment & Use of 
Dynamic Purchasing System 
 

19/04/17 
Mayor and Cabinet 
(Contracts) 
 

Sara Williams, Executive 
Director, Children and 
Young People and 
Councillor Paul Maslin, 
Cabinet Member for 
Children and Young 
People 
 

 
  

 

January 2017 
 

Appointment of Heritage 
Architects for Delivery of 
Beckenham Place Park 
Regeneration 
 

02/05/17 
Overview and 
Scrutiny Business 
Panel 
 

Scrutiny Work 
Programme and 
Councillor Rachel 
Onikosi, Cabinet Member 
Public Realm 
 

 
  

 

February 2017 
 

Appointment of Landscape 
Architects for Delivery of 
Beckenham Place Park 
Regeneration 
 

02/05/17 
Overview and 
Scrutiny Business 
Panel 
 

Kevin Sheehan, 
Executive Director for 
Customer Services and 
Councillor Rachel 
Onikosi, Cabinet Member 
Public Realm 
 

 
  

 

January 2017 
 

Children and Young People's 
Advocacy Service 
 

02/05/17 
Overview and 
Scrutiny Business 
Panel 
 

Sara Williams, Executive 
Director, Children and 
Young People and 
Councillor Paul Maslin, 
Cabinet Member for 
Children and Young 
People 
 

 
  

 

January 2017 
 

Volunteering Service for 
Children & Young People 
subject to Children in Need and 
Child Protection Plans 
 

02/05/17 
Overview and 
Scrutiny Business 
Panel 
 

Sara Williams, Executive 
Director, Children and 
Young People and 
Councillor Paul Maslin, 
Cabinet Member for 
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FORWARD PLAN – KEY DECISIONS 

Date included in 
forward plan 

Description of matter under 
consideration 

Date of Decision 
Decision maker 
 

Responsible Officers / 
Portfolios 

Consultation Details Background papers / 
materials 

Children and Young 
People 
 

April 2017 
 

Single Tender Action for 
Sydenham Park Footbridge 
 

02/05/17 
Overview and 
Scrutiny Business 
Panel 
 

Janet Senior, Executive 
Director for Resources & 
Regeneration and 
Councillor Alan Smith, 
Deputy Mayor 
 

 
  

 

March 2017 
 

School Minor Works Contract 
Award 
 

02/05/17 
Overview and 
Scrutiny Education 
Business Panel 
 

Sara Williams, Executive 
Director, Children and 
Young People and 
Councillor Paul Maslin, 
Cabinet Member for 
Children and Young 
People 
 

 
  

 

April 2017 
 

Short Term Contract Extension 
for FM Services for two school 
playing fields 
 

02/05/17 
Overview and 
Scrutiny Education 
Business Panel 
 

Sara Williams, Executive 
Director, Children and 
Young People and 
Councillor Paul Maslin, 
Cabinet Member for 
Children and Young 
People 
 

 
  

 

March 2017 
 

Achilles Street Regeneration 
Proposals 
 

10/05/17 
Mayor and Cabinet 
 

Kevin Sheehan, 
Executive Director for 
Customer Services and 
Councillor Damien Egan, 
Cabinet Member Housing 
 

 
  

 

February 2017 
 

Beckenham Place Park 
Programme Update 
 

10/05/17 
Mayor and Cabinet 
 

Kevin Sheehan, 
Executive Director for 
Customer Services and 
Councillor Rachel 
Onikosi, Cabinet Member 

 
  

 

P
age 27



FORWARD PLAN – KEY DECISIONS 

Date included in 
forward plan 

Description of matter under 
consideration 

Date of Decision 
Decision maker 
 

Responsible Officers / 
Portfolios 

Consultation Details Background papers / 
materials 

Public Realm 
 

March 2017 
 

CRPL Business Plan 2017/18 
 

10/05/17 
Mayor and Cabinet 
 

Janet Senior, Executive 
Director for Resources & 
Regeneration and 
Councillor Alan Smith, 
Deputy Mayor 
 

 
  

 

February 2017 
 

Deptford Southern Housing 
Sites - Part 1 & Part 2 
 

10/05/17 
Mayor and Cabinet 
 

Kevin Sheehan, 
Executive Director for 
Customer Services and 
Councillor Damien Egan, 
Cabinet Member Housing 
 

 
  

 

March 2017 
 

Milford Towers Leaseholder 
Buyback Part 2 
 

10/05/17 
Mayor and Cabinet 
 

Kevin Sheehan, 
Executive Director for 
Customer Services and 
Councillor Damien Egan, 
Cabinet Member Housing 
 

 
  

 

February 2017 
 

New Homes Programme 
 

10/05/17 
Mayor and Cabinet 
 

Kevin Sheehan, 
Executive Director for 
Customer Services and 
Councillor Damien Egan, 
Cabinet Member Housing 
 

 
  

 

August 2016 
 

The Wharves Deptford - 
Compulsory Purchase Order 
Resolution 
 

10/05/17 
Mayor and Cabinet 
 

Janet Senior, Executive 
Director for Resources & 
Regeneration and 
Councillor Alan Smith, 
Deputy Mayor 
 

 
  

 

March 2017 
 

Response to Consultation on 
Policy for Supported Travel 
Young People Attending 
College and Adults Eligible for 

10/05/17 
Mayor and Cabinet 
 

Aileen Buckton, 
Executive Director for 
Community Services and 
Councillor Chris Best, 
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FORWARD PLAN – KEY DECISIONS 

Date included in 
forward plan 

Description of matter under 
consideration 

Date of Decision 
Decision maker 
 

Responsible Officers / 
Portfolios 

Consultation Details Background papers / 
materials 

Adult Social Care 
 

Cabinet Member for 
Health, Wellbeing and 
Older People 
 

February 2017 
 

Selection of Payroll & Human 
Resources Software Platform 
and System Integrator 
Appointment of a Systems 
Integrator for this and Oracle 
Cloud 
 

10/05/17 
Mayor and Cabinet 
(Contracts) 
 

Janet Senior, Executive 
Director for Resources & 
Regeneration and 
Councillor Kevin Bonavia, 
Cabinet Member 
Resources 
 

 
  

 

February 2017 
 

Replacement of Fleet Vehicles 
 

10/05/17 
Mayor and Cabinet 
(Contracts) 
 

Janet Senior, Executive 
Director for Resources & 
Regeneration and 
Councillor Alan Smith, 
Deputy Mayor 
 

 
  

 

February 2017 
 

Provision of Textile Collection 
Bring Back Service - 
Appointment to Framework 
 

10/05/17 
Mayor and Cabinet 
(Contracts) 
 

Kevin Sheehan, 
Executive Director for 
Customer Services and 
Councillor Rachel 
Onikosi, Cabinet Member 
Public Realm 
 

 
  

 

February 2017 
 

Award of Contract for two 
Extra Care Services at 
Cinnamon Court and Cedar 
Court 
 

10/05/17 
Mayor and Cabinet 
(Contracts) 
 

Aileen Buckton, 
Executive Director for 
Community Services and 
Councillor Chris Best, 
Cabinet Member for 
Health, Wellbeing and 
Older People 
 

 
  

 

February 2017 
 

Award of Contract for Extra 
Care Service at Hazlehurst 
Court 
 

10/05/17 
Mayor and Cabinet 
(Contracts) 
 

Aileen Buckton, 
Executive Director for 
Community Services and 
Councillor Chris Best, 
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FORWARD PLAN – KEY DECISIONS 

Date included in 
forward plan 

Description of matter under 
consideration 

Date of Decision 
Decision maker 
 

Responsible Officers / 
Portfolios 

Consultation Details Background papers / 
materials 

Cabinet Member for 
Health, Wellbeing and 
Older People 
 

February 2017 
 

IT Network re-procurement 
 

10/05/17 
Mayor and Cabinet 
(Contracts) 
 

Janet Senior, Executive 
Director for Resources & 
Regeneration and 
Councillor Kevin Bonavia, 
Cabinet Member 
Resources 
 

 
  

 

January 2017 
 

Award of contract for Sexual 
Health e-service 
 

23/05/17 
Overview and 
Scrutiny Business 
Panel 
 

Aileen Buckton, 
Executive Director for 
Community Services and 
Councillor Chris Best, 
Cabinet Member for 
Health, Wellbeing and 
Older People 
 

 
  

 

February 2017 
 

Contract award report for 2 x 
bulge class schemes 
 

23/05/17 
Overview and 
Scrutiny Education 
Business Panel 
 

Sara Williams, Executive 
Director, Children and 
Young People and 
Councillor Paul Maslin, 
Cabinet Member for 
Children and Young 
People 
 

 
  

 

January 2017 
 

Catford Regeneration 
Programme Parts 1 and 2 
 

07/06/17 
Mayor and Cabinet 
 

Janet Senior, Executive 
Director for Resources & 
Regeneration and 
Councillor Alan Smith, 
Deputy Mayor 
 

 
  

 

February 2017 
 

New Homes Programme 
 

07/06/17 
Mayor and Cabinet 
 

Kevin Sheehan, 
Executive Director for 
Customer Services and 
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FORWARD PLAN – KEY DECISIONS 

Date included in 
forward plan 

Description of matter under 
consideration 

Date of Decision 
Decision maker 
 

Responsible Officers / 
Portfolios 

Consultation Details Background papers / 
materials 

Councillor Damien Egan, 
Cabinet Member Housing 
 

March 2017 
 

Preliminary Flood Risk 
Assessment Update 
 

07/06/17 
Mayor and Cabinet 
 

Janet Senior, Executive 
Director for Resources & 
Regeneration and 
Councillor Alan Smith, 
Deputy Mayor 
 

 
  

 

February 2017 
 

Telephony re-procurement 
 

07/06/17 
Mayor and Cabinet 
(Contracts) 
 

Kevin Sheehan, 
Executive Director for 
Customer Services and 
Councillor Kevin Bonavia, 
Cabinet Member 
Resources 
 

 
  

 

April 2017 
 

Proposed revision to the 
contract structure of the 
Downham Health & Leisure 
Centre PFI 
 

07/06/17 
Mayor and Cabinet 
(Contracts) 
 

Aileen Buckton, 
Executive Director for 
Community Services and 
Councillor Joan Millbank, 
Cabinet Member Third 
Sector & Community 
 

 
  

 

February 2017 
 

Extending the shared IT 
service to Southwark 
 

28/06/17 
Mayor and Cabinet 
 

Kevin Sheehan, 
Executive Director for 
Customer Services and 
Councillor Kevin Bonavia, 
Cabinet Member 
Resources 
 

 
  

 

March 2017 
 

CRPL Business Plan 2017-18 
 

21/06/17 
Council 
 

Janet Senior, Executive 
Director for Resources & 
Regeneration and 
Councillor Alan Smith, 
Deputy Mayor 
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FORWARD PLAN – KEY DECISIONS 

Date included in 
forward plan 

Description of matter under 
consideration 

Date of Decision 
Decision maker 
 

Responsible Officers / 
Portfolios 

Consultation Details Background papers / 
materials 

 

      

      

P
age 32


	Agenda
	1 Confirmation of the Chair and Vice-Chair
	2 Minutes of the meeting held on 1 March 2017
	3 Declarations of interest
	6 Select Committee work programme
	06 HCSC draft work programme 2017-18
	06 Key Decision Plan May 2017 - 250417


